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Informazioni personali  
  


    


Cognome e Nome  
Selmi Giovanni  


Nazionalità  Italiana  


Luogo e Data di nascita   


Email  


cell  


  


Esperienze lavorative  
  


    


Date  08/2019 ad oggi  


Datore di lavoro  Fondazione Human Technopole. - Milano  


Tipo di azienda o settore  Finanziaria per lo sviluppo della Lombardia  


Principali mansioni e 
responsabilità 


Head of Finance e Dirigente Preposto 
  


o Bilancio Civilistico e gestione fiscale  
o Budgeting e Reporting, Controllo di Gestione 
o Tesoreria e pianificazione finanziaria 
o Sistemi Informativi 
o Gestione rapporti con i Ministeri MEF, Sanità, MIUR 
o Gestione rapporti con i Boards aziendali (Comitato di Gestione e 


Consiglio di Sorveglianza), Collegio dei Revisori, Società di Revisione, 
Corte dei Conti 


 
La procura riguarda, tra gli altri, la delega alla sottoscrizione di contratti e le 
operazioni finanziarie. 
 


Progetti e risultati • Implementazione sistema ERP SAP in qualità di project leader 


• Implementazione Bilancio Integrato  


• Strutturazione dei processi amministrativi e finanziari 


  


Date  2007 - 2019 


Datore di lavoro  Finlombarda S.p.A. - Milano  


Tipo di azienda o settore  Finanziaria per lo sviluppo della Lombardia  
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Principali mansioni e 
responsabilità  


Direttore Amministrazione e Controllo  
  


o Bilancio Civilistico, Consolidato e gestione fiscale  
o Budgeting e Reporting secondo i principi IAS; Segnalazioni Vigilanza 


vs Bankitalia  
o Controllo di Gestione 
o Sistemi Informativi 
o Facility Mngt 


 
La procura ha previsto, tra gli altri, l’esercizio del potere di delibera dei contratti 
di finanziamento fino a 200 mila euro, nonché di revisione degli stati gestionali, 
in firma congiunta con il Responsabile della Direzione Credito. 
 
Ho avuto la responsabilità dei progetti di implementazione del nuovo sistema 
gestionale ERP e di quello IFRS9. 
 
Segnalo, infine, la responsabilità della realizzazione del modello di controllo 
della Società, anche ai fini della strutturazione dello schema di Contributo di 
Funzionamento regionale. 
  
Nel corso degli anni, le responsabilità hanno anche riguardato: 
 


o Credit Management  
o Gestione operativa dei contratti finanziari 
o Acquisti 
o Gestione amministrativa del Personale 
o Risk Management e Antiriciclaggio 


 
2014-2017 Consigliere di Amministrazione in ASAM S.p.A., holding di    
partecipazione nel settore infrastrutture; 


 
2008-2012 Consigliere di Amministrazione in Sistemi di Energia S.p.A. società 
industriale del Gruppo Edison.  


 
Nelle edizioni 2012, 2013 e 2014 membro della Commissione Tecnica di 
Segnalazione degli Oscar di Bilancio, sezione Aziende Sanitarie ed Ospedaliere e 
sezione PMI (www.oscardibilancio.org/giovanni-selmi)  


 
Membro del Comitato Corporate Finance di ANDAF Lombardia.  


  


Date  2005 - 2007  


Datore di lavoro  ISS Italia – Milano  


Tipo di azienda o settore  Multinazionale danese operante nel settore dei Facility Services (600 dipendenti) 


Principali mansioni e 
responsabilità  


Direttore Finanziario  
Consigliere di Amministrazione – ISS Facility Services S.r.l.  
  


o Bilancio Civilistico e gestione fiscale 


o Budgeting e Reporting secondo i principi 


IAS/IFRS 
o Rapporti con Sindaci e Società di Revisione 


(KPMG)  
o Gestione tesoreria e credit management  


o Controllo di gestione ed Internal Auditing  


Risultati raggiunti   Implementazione di un sistema di cash pooling per le due società italiane 



http://www.oscardibilancio.org/giovanni-selmi
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Date  2002 - 2005  


Datore di lavoro  FILA S.p.A. – Milano   


Tipo di azienda o settore  Azienda leader in Italia nel settore Consumer Goods (800 dipendenti) 


 


Principali mansioni e 
responsabilità  


Direttore Amministrazione, Finanza e Controllo  
  


o Bilancio Civilistico, Fiscale, Consolidato del gruppo  
o Gestione Tesoreria  
o Rapporti con Sindaci e Società di Revisione 
(PricewaterhouseCoopers)  
o Amministrazione del Personale 
o Implementazione e gestione Modello di Controllo e sistema 
ERP  
o Budgeting e Reporting di Gruppo, Cost Accounting di 
produzione (uno stabilimento)  
o Coordinamento dei Controllers delle Consociate in Francia, 
Spagna, Cile e USA  


Risultati raggiunti  Implementazione sistema gestionale ERP (Pro J) e ridefinizione del Modello di 
Controllo della Società 


  


Date  2000 – 2002   


Datore di lavoro  Tecnosistemi S.p.A. – Milano (2300 dipendenti) 


Tipo di azienda o settore  Sistemi di Telecomunicazione  


Principali mansioni e 
responsabilità  


Group Finance & Administration Manager  
  


o Bilanci Civilistici delle società del Gruppo e Consolidato 
(Italia, Spagna, Svizzera, Brasile, Grecia, Turchia) o 


Rapporti con consulenti fiscali, collegi sindacali e 
società di revisione  


o    Amministrazione del personale  


o Reporting gestionale o Gestione Tesoreria in cash   


pooling e pianificazione finanziaria  
o Supporto ad attività straordinarie (Fusione e Spin-off) tra diverse società del 


Gruppo  
o Analisi di due diligence su progetti di acquisizioni di società  
o Coordinamento progetto di Shared Service Center delle attività 


amministrative e finanziarie delle società italiane del Gruppo  
  


Consigliere di Amministrazione in Noxon S.r.l. e Nextel S.A. (Grecia)  


    


Date  1996 - 2000  


Datore di lavoro  Motorola S.p.A. – Torino, Milano  


Tipo di azienda o settore  Elettronica di Consumo (300 dipendenti) 
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Principali mansioni e 
responsabilità  


Financial Controller – Divisione Global Software  
  


o Bilancio, Contabilità Generale e Contabilità Sezionali  
o Planning, Budgeting e Reporting (US GAAP e Civilistico)  
o Internal Auditing  
o Credit management  


  
Accounting Manager – Divisione Cellulare  
  


o Bilancio Civilistico,,Contabilità Generale e Contabilità Sezionali  
o Internal Auditing (Champion per l’Italia)  
o Reporting gestionale all’Headquarter europeo e americano (US 
GAAP).  
o Supervisione amministrativa della Branch in Grecia  


    


Date  1992 - 1996  


Datore di lavoro  Tamoil Italia S.p.A. – Milano (1000 dipendenti) 


Tipo di azienda o settore  Petrolifero  


 


Principali mansioni e 
responsabilità  


      Senior Financial Analyst - Planning & Control di Gruppo 
  


o Budgeting e Reporting verso la Direzione Generale della società e la 
holding di controllo  
o Sviluppo del Business Plan della società; analisi di benchmarking 
rispetto ai competitors  
o Valutazione finanziaria dei progetti di investimento  
o Attività di controllo dei costi di produzione della raffineria di Cremona 
o    Progetto di coordinamento della contabilità analitica con quella 


generale  
  


      Budgeting & Cost Control Analyst – Divisione Retail  
  


o Analisi andamento dei fatturati e dei margini di contribuzione 
prodotti/canali. o Attività di Cost Control e di Budgeting della Divisione.  
o Realizzazione di un sistema di reporting e di controllo per tre 
consociate in Sicilia.  
o Definizione di un Modello di valutazione degli investimenti sulla rete 
di impianti di distribuzione di carburanti.  


    


Date  1991  


Datore di lavoro  Studio Commercialista - Milano  


Tipo di azienda o settore  Studio Commercialista  


Principali mansioni e 
responsabilità  


Contabilità e Pratiche Fiscali  


    


Date  1990  


Datore di lavoro  USSL 68 - Rho  


Tipo di azienda o settore  Azienda Pubblica  
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Principali mansioni e 
responsabilità  


Servizio Civile – Progetto di Informatizzazione del servizio di prenotazione degli 
esami. Analisi statistica delle prestazioni sanitarie, addestramento del personale 
sanitario ed amministrativo all’uso del personal computer.  


    


Istruzione e formazione  
  


    


Data   
1990  


Qualifica conseguita  Laurea in Economia Aziendale – Indirizzo Marketing  


Nome e tipo di istituto  
di istruzione o 


formazione  


 
Università Bocconi - Milano  


    


Data   
1995  


Qualifica conseguita  Abilitazione alla Professione di Dottore Commercialista e Revisore Ufficiale dei Conti  


Nome e tipo di istituto  
di istruzione o 


formazione  


 
Esame di stato  


   Iscritto all’Albo dei Revisori Ufficiali dei Conti: nr 93687 Sezione B 


 
 


Data   
2003 - 2004  


Qualifica conseguita  Master in Accounting & Control - MIAC  


Nome e tipo di istituto 
di istruzione o 


formazione  


Università Bocconi - Milano  


    


Data   
1994  


Qualifica conseguita  Corso di Perfezionamento in Diritto Tributario dell’Impresa  


Nome e tipo di istituto  
di istruzione o 


formazione  


 
Università Bocconi - Milano  


    


Data   
1983  


Qualifica conseguita  Diploma di Maturità Scientifica   


Nome e tipo di 
istituto  di istruzione 


o formazione  


Liceo “Maiorana” – Rho (MI)  
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Capacità e competenze 
personali  


  


    


Madrelingua  Italiano  


    


Altre lingue    


Autovalutazione     Comprensione  Parlato  Scritto  


Livello europeo (*)     Ascolto  Lettura  Interazione orale  Produzione orale    


Lingua Inglese     Avanzato  Avanzato  Avanzato  Avanzato  Avanzato  


Lingua Tedesco     Elementare  Elementare  Elementare  Elementare  Elementare  


  (*) Quadro comune europeo di riferimento per le lingue [elementare; intermedio; avanzato]  


    


Capacità, Competenze 
informatiche, Corsi e 


Pubblicazioni 


o Buona padronanza degli strumenti Microsoft Office 
o Sistemi gestionali: AS 400, SAP, Navision, Pro J, Microcontrol, Hyperion 
o Corso dell’Ordine dei Dottori Commercialisti di Milano su bilancio societario; 
analisi di bilancio; bilancio consolidato; operazioni straordinarie di bilancio; 
procedure concorsuali e fallimentari (gennaio-ottobre 1995) 
o Corso di “Retail Marketing & Planning” presso il College of Petroleum & 
Energy Studies – Oxford  
o Corso di Controllo di Gestione tenuto dalla KPMG (costruzione di un 
Tableau de Bord) 
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GIULIA BELLET 
CV per Commissione gara 
 
 
 
 
WORK EXPERIENCE 
 
� 8/2019 – present  
HR Head at Human Technopole – Research institute for Life Sciences (start-up). Reporting to Head of operations and to Scientific 
Director; part of the Leadership Team. Responsible for all HR activities and areas. Team currently managed: 5 FTEs. 
- Recruiting (+300% in 1 year) and onboarding 
- Policies definition and implementation 
- Talent and performance management 
- Employee engagement and Internal communication – Implementation of smart working approach 
- Supervision of Administration and payroll team (CCNL Chimico – Farmaceutico and Dirigenti industria); HR Personnel budget; 


labour cost. Smart working policy and welfare plan 
- C&B – Welfare plan 
- Training 
- Covid Committee member and HSE liaison 
 
� 7/2011 – 7/2019  
HR Head Italy at Syngenta Italia S.p.a (about 300 employees in Italy + 100 seasonal workers; offices in Milan and 2 production 
plants south Milan and Bologna; 2 legal Entities) 
 
HR Head Territory South from 2019 (Iberia, Greece – Adriatics and Turkey – around 650 Employees;). Reporting to HR EAME 
Head; part of the South Europe Territory Committee Management.  
Responsible for the Commercial Unit and all functions (R&D – P&S – Central Functions).  
Coordination of the HR team (3 team members and 1 External Recruiter in Italy + 10 FTEs in the Territory South cluster).  
Purpose of the role is working closely with an organisation’s senior leaders in order to develop an HR agenda that closely supports 
the overall aims of the organisation.  
 
Major areas of activities: 


- Business support and Change Management expert in ICS project (new strategy); Biological Assessmnet 
transformation (R&D); new R&D company acquisition (PSB); Marketing and Field Force Effectviness.  


- People engagement and internal communication (Culture, Values, Leadership model, Employee Value 
Proposition); Pulse Survey in 2017 and new lunch in spring 2018 an 2019 


- HR Outsourcing project: externalization of HR processes to Cap Gemini with Global Standard Model. Now 
following local implementation of Workday as HR integrated System. 


- Organizational Development (Performance Management and Talent development); Talent acquisition 
(Regional HR BP Lead for Syngenta Talent Acquisition with RPO) 


- Local Policies definition and implementation (in respect with Global frame); 
- Compensation and Benefits: Harmonization between two companies; Employees Shares Purchase Plan for 


employees launch; internal Job catalog introduction); definition and implementation of a local Welfare Plan 
(Legge Stabilità). 


- Labor Law and litigations;  
- Relations with Unions and Workcouncil (“Mobilità”, social plans for 2 companies, around 120 employees 


involved in last years).  
- Special projects: Merger of SYT Crop Protection and SYT Seeds; Businesses Carve out projects (Trasferimento 


Ramo azienda for Businesses). Acquisition of Produttori Sementi Bologna, (april 2014), R&D Breeding and 
production company (40 FTE); 


- Supervision of Administration and payroll team (CCNL Chimico – Farmaceutico; Commercio; Agricoltura – 
Dirigenti industria); HR Personnel budget; labour cost. Smartworking policy and welfare plan 


- Analytics and reporting  
- OdV Member 


 
 


In addition to my role, I was assigned to the POD team (CoE) at Global Level (Basel) as Change Lead for new Performance and 
Talent approach in 2017/2018. 







 
 
� 11/2006 – 06/2011  
HR PLANT MANAGER at GlaxoSK – Famar Italia S.p.a. Pharamaceutical Production Plant (about 250 employees). Reporting to the 
BU Head; managing 3 people.  
Search and Selection, Training and Development; All HR management activities; Compensation and Benefits; Labour Law and 
litigations; Relations with Trade Unions (Internal contract renewed, 3th shift implementation, “Mobilità”, social plan); responsible 
for coordination of Administration e Payroll (CCNL Chimico – Farmaceutico); budget; labour cost; Organization (Job description, 
flow analysis, succession plan …). Special Projects in change management (Lean Manufacturing). 
  
 
� 9/01 – 11/2006 


 HR Specialist at CALYON (Crédit Agricole Groupe) Corporate and Investment Bank. Responsible for the following units: Capital 
Market,  Equity Market, Staff functions (about 250 people). Reporting to HR Manager Italy and HR Headquarter  Activities: Search 
and Selection, Training and Development, Expats (15 colleagues), Compensation and Benefit, Relations with Trade Unions, Labour 
Law and litigations, Peoplesoft owner, Focal point for implementation of local and interanational HR policies, Mergers (Private 
Banking to Fiduciaria; Private Banking to Banca Intesa – Crédit Agricole with Crédit Lyonnais. Merger between CAAM SGR and 
Nextra Sgr). 


 
� 9/1999-9/2001  
 HR Generalist for the Crop Science and Staff Functions (about 400 people) at  Bayer S.p.A.: 
 Search and Selection, Training, Development, People Satisfaction Projects, Organization analysis, Job evaluation, Compensation 
and Benefits. Special projects for the Diagnostics and for the Pharma Division. 2 months in Leverkusen (D) for the HR Intranet 
Project. 


 
� 1/1997- 9/1999: 
Consultant for TMP WorldWide (Search and selection), Milano. Key account for customers: Mars Inc., Hewlett Packard, Oracle 
Italia, Johnson Wax. 
 
 
ACCADEMIC and PROFESSIONAL QUALIFICATION 
� School Liceo VIII, Milano (Note: 50/60) 
� Degree in Foreign Languages and Economics  at Università Cattolica in Milano (Note: 110/110) 
� Other: Master “Human Resources: Hiring, Evaluation, Organisation” at Università Cattolica in Milano (1998);  
� Training attendance: “Hay-methode” and “B.E.I Interview” – Hay ; “Coaching and Leadership” GSO and Forton Group for ICF 
certification; “Italian Labour Law”  Master Cegos; “Business Presentation” – MIDA; Time Management – MIDA; Ways of Change; 
Collaborates across Boundaries – Syngenta; Leading Change – Change first; OPEX metholodology at Syngenta; 1st level NPL 
Coach; Changefirst, People Centred Implementation 
 
 
 
LANGUAGES 
� Italian  
� French: Very good working knowledge 
� English: Good working knowledge 
� German:  Working knowledge – Winter semester 1995/1996 at University in Eichstätt –Erasmus student 
 
 
 
IS SKILLS 
� Workday/Peoplesoft/SAP/Taleo/Zucchetti/Recruitee  
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Marica Nobile 
Curriculum Vitae 


 
PERSONAL INFORMATION  
 
Name and Surname 
Nationalities 


 
MARICA NOBILE 
French and Italian 
 


 
 


Public Affairs and international account specialist with an extensive experience in negotiation and 
advocacy with Governments, public and private institutions and industries. 
Strong communicator, with a unique combination of policy and economic analytical skills, strategy 
and operational experience. 
 
 
 
 
 


EXPERIENCE 
 


Date 
Employer 
Position 
 


September 2020 – Present 
HUMAN TECHNOPOLE FOUNDATION 
Institutional and Public Affairs Manager 
Reporting directly to the President, as Institutional and Public Affairs 
Manager I am in charge of supporting the external relations of the 
Foundation, with a specific focus on Governmental institutions (national and 
local), European and international organisations, business associations and 
companies. Among my responsibilities, I develop the institutional relations 
strategy of the Foundation, with reference to national stakeholders, I 
support dissemination and social dialogue and monitor legislative activities. 
I also represent corporate position in public events and ghost-writing 
documents, articles and speeches for the President. 
 


Date 
Employer 
Position 
 
 


June 2019 – August 2020 
CASSA DEPOSITI E PRESTITI S.p.a. 
Senior Institutional Relations Manager – Stakeholders & 
Associations 
I was in charge of the institutional relations with the Italian entrepreneurial 
associations, the institutional investors, universities, think tanks and the 
financial community, in order to advance the CDP Group’s position with these 
relevant stakeholders. I contributed to the development of the Group’s 
stakeholders management strategies and to the implementation of events, 
initiatives and strategic information campaigns in line with our Industrial plan 
and in strict cooperation with our Business and Marketing and 
Communications Departments. Moreover, I represented the CDP Group in 
national initiatives and events, to strengthen the institutional prominence of 
the Group, in line with the targets of the Industrial Plan. 
 


 


Date 
Employer 
Position 
 
 


November 2015 – June 2019 
TREVI Finanziaria Industriale Spa 
Institutional & International Relations Manager 
In TREVI, I was responsible for the liaisons with national, international and 
EU institutions, in order to advance the Group’s position with relevant 
stakeholders. I also implemented activities of international business 
intelligence, monitoring Italian and international decision makers' legislative 
activities and global macroeconomic trends to draft scenario reports and 
identify business opportunities for the divisions of the Group.  
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 Moreover, I was in charge of developing and implementing strategic plans 
and operational actions versus dossiers affecting the TREVI Group’s 
business. As Institutional Relations manager of the Group, I worked directly 
with the Board to achieve organizational goals and objectives by 
administering the public relations initiatives. Other responsibilities included 
representing the Group’s corporate position in public and business 
networking events as well as ghostwriting documents, articles and speeches 
for the members of the board. 


 


Date 
Employer 
Position 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


Date 
Employer 
Position 
 
 
 
 
 
 
 
 
 
 


Date 
Employer 
Position 
 


 


January 2015 – October 2015 
CONFINDUSTRIA –Delegation to the EU (Brussels) 
Senior Adviser EU International Cooperation and Development 
During my secondment in Brussels I was responsible for developing and 
delivering Confindustria's EU engagement strategy in the field of Cooperation 
and Development.  
Responsibilities included: a) lobbying EU institutions and building a network 
of contacts with relevant stakeholders, e.g. the European Parliament, the 
European Commission and Business Europe; b) developing advocacy 
strategies on the EU Cooperation and Development policies and providing 
input to decision makers; c) Organizing seminars and events on European 
polices both in Brussels and in Rome; d) promoting the role of the Private 
Sector in the EU Cooperation & Development and its contribution to the SDGs. 
The most relevant achievement during my experience in Brussels was to 
elaborate Confindustria's contribution to the public consultation "Towards a 
new European Neighborhood Policy" (2015) and writing the Confederation's 
Guide to the EU International Cooperation and Development.  
 


March 2005 – December 2014 
CONFINDUSTRIA – International Affairs Dept. (Rome) 
Area Manager Africa & Middle East  
Activities and responsibilities included the promotion of the 
internationalization process of the Italian Private sector, the organization of 
business missions abroad, public relations with Ministries, Embassies, and 
Italian Trade Commission offices both in Italy and abroad, country analysis 
and reports with a specific focus on Africa and Middle East markets. I acquired 
a track record in building partnerships, mobilizing resources and producing 
creative and effective solutions. Other skills included managing press, ghost 
writing as well as undertaking speeches and presentations during conference 
panels as a Confindustria representative. 
 


April 2002 – March 2005 
LUISS Guido Carli – Research Center for Human Rights (Rome) 
Junior researcher on Corporate Social Responsibility and Human 
Rights. 
 


LANGUAGES 
 


Mother tongues: 
Other languages: 


 
 


Italian & French 
English (proficient), Arabic (basic user)  


 
EDUCATION AND TRAINING 
 


PhD  
Final dissertation  
 
University Degree 
 
 


 


PhD in Political Theory, LUISS University (July 2008) 
Islam & Human Rights: a Possible Way of Reconciliation 
 
Laurea in Political Sciences, LUISS University – 110/110 summa cum 
laude (April 2002) 
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Independent 
Coursework 


People Management: Social Skills (7/2020), Relations management (6/2020), 
Cultural Management training (7/2018 & 12/2012), Industrial Association 
Management training (4/2013), Project Management training (5/2010). 
  


ACADEMIC EXPERIENCE 
 


Date 
University  
Position 
 


Date 
University  
Position 


 


2012 - 2014 
Università Europea (Rome) 
Assistant Professor Economy of Energy   


 


2002 - 2010 
LUISS University (Rome) 
Assistant Professor Political Philosophy 


 
VOLUNTEER EXPERIENCE  
  


Date 
Institution 
Position 
 


January 2016 – present 
Conselho Empresarial Moçambique-Itália (CCMI) 
Adjunct Secretary General - Italy 
I am in charge of fostering business and institutional networks of the CCMI 
in Italy, supporting the communication activity and the organization of 
business events. 
 


PUBLICATIONS 
 


M. Nobile, “Ripensare il femminismo”, Filosofia e Questioni Pubbliche, 1, 2004. 
M. Nobile, “Donne e diritti umani: il caso islamico”, Politeia, 73, 2004. 
M. Nobile, “Islam and Democracy: A Way to Reconciliation”, in S. Maffettone e F. Corrao, Costruire   
                la democrazia: un progetto mediterraneo, Luiss University Press, Roma 2008. 
 
COMPUTER 
SKILLS 
  


 
Good command of Microsoft Office™ tools and Internet technologies. 
 


SKILLS 
  


Strong communicator, intellectually curious, goal orientated with a good 
attitude toward teamwork and multicultural milieu. 


 
HONORS AND AWARDS  
 


Friendship Award Italy-Morocco awarded by the “Associazione di Amicizia e Cooperazione Italia-
Marocco” (November 2013) 
 
HOBBIES AND 
INTERESTS 
 
 


Passionate for photography, I held courses and exposed my works in 
collective exhibitions.   
I love sports, practiced swimming, water polo and athletics at agonistic level, 
now I am an amateur runner. 


 
DRIVING 
LICENCE 


 
Full clean driving license (Category B, cars). 


        





		EXPERIENCE

		Date

		Employer

		Position

		June 2019 – August 2020

		Date

		CASSA DEPOSITI E PRESTITI S.p.a.

		Employer

		Senior Institutional Relations Manager – Stakeholders & Associations

		Position

		I was in charge of the institutional relations with the Italian entrepreneurial associations, the institutional investors, universities, think tanks and the financial community, in order to advance the CDP Group’s position with these relevant stakeholders. I contributed to the development of the Group’s stakeholders management strategies and to the implementation of events, initiatives and strategic information campaigns in line with our Industrial plan and in strict cooperation with our Business and Marketing and Communications Departments. Moreover, I represented the CDP Group in national initiatives and events, to strengthen the institutional prominence of the Group, in line with the targets of the Industrial Plan.

		November 2015 – June 2019

		Date

		TREVI Finanziaria Industriale Spa

		Employer

		Institutional & International Relations Manager

		Position

		January 2015 – October 2015

		Date

		CONFINDUSTRIA –Delegation to the EU (Brussels)

		Senior Adviser EU International Cooperation and Development

		Position

		March 2005 – December 2014

		LANGUAGES

		ACADEMIC EXPERIENCE

		Università Europea (Rome)

		Assistant Professor Economy of Energy  

		LUISS University (Rome)

		VOLUNTEER EXPERIENCE 

		Conselho Empresarial Moçambique-Itália (CCMI)



		Adjunct Secretary General - Italy



		PUBLICATIONS

		M. Nobile, “Ripensare il femminismo”, Filosofia e Questioni Pubbliche, 1, 2004.



		Date

		Date
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